SEIT 3cUIG Yo TG WAYSP a5 F AR TT€d Jar (HAYed Th Hegld 3cUig o)
& FRFINET & arftie fasaea & Aeama KA |

(3= wnafas A5 A TASY)

ANNUAL PERFORMANCE APPRAISAL REPORT FOR OFFICERS OF INDIAN REVENUE
SERVICE (CUSTOMS AND CENTRAL EXCISE) IN
CENTRAL BOARD OF EXCISE & CUSTOMS
(Applicable for higher Administrative Grade)

Performance Appraisal Report for the period from € € ......coovevevreneenes EEEEEEL0EE e éeééeéeé. .

TS 1 HAHT GIAT
Section |7 Basic Information

(3@ varafas usrer/wfEe s grr oRT STwen)

(To be filled in by the Administration Division/Personnel Department)

1. RO & gafda 3@y &1 ama

Name of the officer reported upon:

2. 3ded & ay
Year of allotment | |

3. 5=# | |
Date of Birth:

4. IAATT I3 | |

Present Grade

5. IIHAT UG |

Present post:

. TIAE U W AgfFT i alra |

Date of appointment to present post:

(o2}

~

. Reaiiféar 3t gerdigror oY

Reporting and Reviewing Authorities :

ATH TT Tt Name & Designation &d F AT A Period worked

Rarféar onfresrY Reporting Authority

gAQ&TOT TTfRISRY Reviewing Authority




8. TSI, e W IUTEAT TEad &l 3y

Period of absence on leave, etc.:

31afer Period TR Type HFGFT Remarks

JTTHIA W (THR E2AT)
On Leave (specify type)
Others (specify) 37T STRT &

9, qﬁr&mmﬁﬂﬁmﬁaﬁg’z

Training Programs attended :

Date from f&aAier & Date to fe&eAier deh Institute EEATA Qubject forrr

10. QUEBR/HFATA

Awards/Honours :

11. AP & NUHR. & AN S Voo af Raiféer,/ gaderor mierlt grr 7 for@r a2m & |

Details of PARs of officers not written by the officer as reporting/reviewing authority for the previous year :

12. fGHFIT B AT B alal a¥ ¥ g Feufea ol &1 9 I Hr g

Date of filing the property return for the year ending December

13. sifasw Rfafise Rifteear S (40 T & A’™F 37 arer
sf@mfEt & forw - A & smer o1 A ufa Feva &)
Date of last prescribed medical examination (for officers over 40 years of age -
(Attach copy of Part €dof Report)

URIME /hifd fIHmT fr 3T & &R
Signature on behalf of Admn./Personnel Deptt.

Date:



@3 || - 9yor
Section Il - Declaration:

T 3 3r=el FFUfed frawol, S adrm @), afle & f&ar &, iy & RG] faf
ar AafYr &1 see@ & Yes/No Date
Have you filed your immovable property return, as due. If yes, please mention
date?
Far 3y ke Rifsedi ara wwar 9% € 2 RVAGE
Have you undergone the prescribed medical check up? Yes/No
Fa7 379 FI AN, ek 3y ROE W arer wiRaR §, & o RIVAGE
aiffies &y Aerar Auifia & far & 2 Yes/No
Have you set the annual work plan for all officers for the current year, in respect
of whom you are the reporting authority?
T S TaT & forw T Aot IR ) forr § 2 RIVAGE]
Have you prepared the work plan for yourself? Yes/No
T AU 3af & SR FAecdqor STAAAT W A Heled A A & RIVAGE
? Yes/No

Have you enclosed a note on important achievements during the period?

FEATETT / Signature......ccoeeeeeeveeevvnnnnnnn.

feaT1e / Date:

fora fery $r Rare $r a8 §

Officer reported upon



3 ||| - Hedihed
Section Ill - Appraisal

1. ANTETAl BT Hedihed (FH Hodlhd H AP I Jolal 3Heh FHbET AP & b et
TqIfeT, F 6 A 9l & | I3 110 & YA W QuEEdr # G arer ke, Sad 1 Feaad 3 &
forT gar 10 Hdicddt 35 & forw & | 389 &g & 70 ufad  HAgca fear swam) |

Assessment of Attributes (This assessment should rate the officer vis-a-vis his peers and not the general population.
Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best grade.

70% weightage will be assigned to this item).

e T arelr
3R

Reporting officer

QAET e arel
TR

Reviewing officer

QG e arel
TIfAHRY & TEAER

Initial of Reviewing
Officer

) & F ufd Qerera Attitude to work.

) ot o= fr ardar
Decision making ability.

) Ugd Initiative.

) URE A 3R ATES FATH Y &FAAT
Ability to inspire and motivate.

) RAATST IS sTHdr / Adhadd
Strategic Planning ability/innovativeness.

) AT &ATT
Coordination ability.

AT W Fel THerey I

Overall grading on attributes.

2. B URUTHA & Hedihd (36 Hedihd 3 JRABR B JoaT 385 FHBET ARPNAT & & AT ey, o

p 37TH A9

10 Tdfcad 35 & forw & | 38 A & 70 ufderd HAeca fear srwam) |

Assessment of work output (This assessment should rate the officer vis-a-vis his peers and not the general
population. Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the
best grade. 30% weightage will be assigned to this item.).

| 33 110 & Yo W QUimEar & far ser afke, fSws 1 feaas 3z & forw gor

fae &&=

arelr 31T
Reporting officer

gAdET AR
arerr A

Reviewing officer

QoG e el
TR &
TEATER

Initial of Reviewing
Officer

) glaAford e &1 FFaee
Accomplishment of Planned Work.

) aRoTH &1 FoTaedr Quality of Output.

) 3 & SR uaRed F , AU HE @
FFuread  Accomplishment of exceptional work/ unforeseen tasks

during the period.

ATErAT WX el fHamRT @ Overall Grading on 6 Wk Outputd

3.

FATATST / Integrity :




-5

ey geafaser 3R Afds @cafaser aat & «aa # @A g A AR™BR S Feafavar WG
feoaoft &1 Please comment on the integrity of the officer, keeping in mind both his financial integrity and his moral integrity.

4. Raiféar sl grr 2reg =& |
PUAT HRABRT & FAFT TUT BAR &1 AR HHASR qoit & ufch 5Hb TfCeehIoT Pl MFT P T 3Hb
gAY ol W feequly (ererer 100 Adt H) & |
Pen picture by Reporting Officer.

Please comment (in about 100 words) on the overall qualities of the officer including areas of strengths and
lesser strengths and his attitude towards weaker sections.

5. & 3Tdee Hadl AT (PuAT fpdT i aX e o)

Recommendation relating to domain assignment (Please tick mark any three)

ddetrhr/exgAT R Technicall Tariff work

fAaR®E /Taraarca® H Preventive/ Operational work

NS & FrATT A gRaioN T Secretarial work in
3¢ MEAIT F Quasi-judicial work

ufr&ToT Training

TunferaT TT § g E Systems and e-Governance

HIfAB T AT UATA Personnel and General Administration

HIRIBRY B Executive work

6. AT I (1 10 & FHR W)
Overall grade (on a score of 1-10)

fraiféar o & geansr
Signature of the Reporting Authority
& Date:
gz V- geT
Section IV - Review

1. w1 3T @3 #H Ruifer 3Rt g SR aRond qur fafdes e & d@9y 7§ Rew T Fewia @ weAd
&2 a1 39 Raifér Al & I@YRT SuAfal/a1 Aecaqul FFGEAAI & A@EGH H RFU T FHeAiwa
T HEAd & 7 (I AU O F TEACHS AoAihd H AT o @, al HUAT 30 s F 3uh fow Agifia
FIAH F TAT HoTihad Gof P dAT U ufafde & = graer Hi)|

Do you agree with the assessment made by the reporting officer with respect to the work output and the various attributes
in section-llI? Do you agree with the assessment of the reporting officer in respect of extraordinary achievements



-6-

and/or significant failures of the officer reported upon?  (In case you do not agree with any of the numerical assessments
of attributes, please record your assessment in the column provided for you in that section and initial your entries).

‘ o Yes ‘ TE No ‘

Fase Hr Aty &, <=y gar 39% sRoT 'w S0 |

In case of difference of opinion details and reasons for the same may be given.

AP HRAF gRT e Ay | Fuan JIREH & FYFT AT FAGAR &3 IR FAOR e F Uiy 38S
TTCEhIOT T ATFT AT §T 3HD FHT IO W fevqoly (Sr879r 100 w=ef ) & |

Pen picture by Reviewing Authority. Please comment (in about 100 words) on the overall qualities of the officer including areas
of strengths and lesser strengths and his attitude towards weaker sections.

&1 e FadT 3eRrar (Pudm e A w A somd)
Recommendation relating to domain assignment (Please tick mark any three)

el /e3gdr B Technical/ Tariff work

faRe® /vaTelarca® 1 Preventive/ Operational work

NS F FATAT A GRAaier— #1F Secr et ari al work in

3¢ MEAIT H Quasi-judicial work

ufr&ToT Training

gonferdr Td § 91a<id Systems and e-Governance

PP T FAT UATHA Personnel and General Administration

HRIGH B Executive work

110 d& & YA R GHAT I3
Overall grade on a scale of 1-10

Taerd WA & FEATER




-7-

Signature of the Reviewing Authority

Date:






